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Retirement Income, Longevity Risk and Liquidity Needs: 
Striking a Balance

A drawdown withdrawal strategy paired with guaranteed income from a deferred 
annuity can provide a high level of retirement income, while maintaining adequate 
liquidity for retirees. The saving or accumulation phase has dominated conversations 
about retirement, but the emphasis for DC plans is shifting to the decumulation phase. 

In fact, there appears to be a growing trend of DC participants wanting to stay in-plan 
upon retirement, and more plan sponsors are exploring in-plan retirement income 
solutions to support them. 
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Historically, Congress and the IRS have 
addressed natural disasters with largely 
piecemeal responses. 

However, recently Congress has equipped 
the IRS with more sweeping authority to 
respond to disasters—without having to 
wait for legislative action. 

The SECURE 2.0 Act permanently allows 
affected IRA owners and plan participants in 
401(a) defined contribution plans (including 
401(k) plans), 403(a) and 403(b) annuity 
plans, and governmental 457(b) plans to 
take penalty-free distributions and to 
borrow more from their retirement savings 
when a major disaster has been declared by 
the President. 

This article summarizes current federal 
disaster relief guidance. The IRS addresses long-term, part-time 

employees in 403b plans under SECURE 2.0 
for plans beginning in 2025. The guidance 
includes information about applying the 
nondiscrimination rules for 403b plans.
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IRA and Employer Plan 
Disaster Relief

Explore the IRS's new guidance on qualified 
student loan payments, common questions 
about this guidance and provide suggestions 
for plan sponsors and recordkeepers on the 
necessary next steps to take.
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IRS Addresses Long-Term, 
Part-Time Employees in 403b 
Plans in New

IRS Issues Student Loan Match 
Guidance: Save for Retirement 
While Repaying Student Loans
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