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The Essential Role of Plan Sponsors in Participant
Beneficiary Designations

Beneficiary designations are more than a formality; they’re a cornerstone of retirement
plan integrity and participant protection. In The Essential Role of Plan Sponsors in
Participant Beneficiary Designations, PSCA explores how plan sponsors can proactively
guide participants in making and updating these critical choices.

Through real-world legal cases and practical strategies, the article highlights how
sponsors can help prevent costly disputes, ensure compliance, and preserve the
financial legacies of those they serve.

READ MORE AT PSCA.ORG
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https://www.psca.org/news/psca-news/2025/7/the-essential-role-of-plan-sponsors-in-participant-beneficiary-designations/

DOL's Plan Forfeiture Amicus
Brief "Significant," Legal
Experts Say

In a move drawing attention across the
retirement industry, the Department of
Labor has filed an amicus brief in support of
HP Inc. in a legal dispute over the use of
forfeited employer contributions in 401 (k)
plans.

The brief argues that HP’s practices do not
violate ERISA, aligning the DOL with a more
sponsor-friendly interpretation of plan
rules.

Legal experts suggest this could influence
how courts view similar cases, especially as
nearly 60 lawsuits have emerged
challenging forfeiture practices since late
2023.

While the brief may bolster sponsor
defenses, it’s unlikely to slow the pace of
litigation, keeping fiduciary oversight and
plan documentation in sharp focus.

READ MORE AT PLANSPONSOR.COM

IRS Issues Guidance on
Treatment of Uncashed
Retirement Plan Distribution
Checks

The IRS on July 16 issued guidance on
withholding and reporting concerning
uncashed retirement plan distribution
checks.

READ MORE AT ASPPA-NET.ORG

401(k) Coverage for 18-20 Year
Olds?

Bipartisan legislation reintroduced in the
House of Representatives would make it
possible for employees under age 21 to
participate in their company’s 401(k) plan.

READ MORE AT ASPPA-NET.ORG
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