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DO MILLENIALS NEED LIFE INSURANCE?

The financial challenges millennials face can be overwhelming.
Many young adults have to figure out how to pay off college loans,
save to buy a home or start a family, and sock away money for
retirement. Given these hurdles, it's no wonder that life insurance as
a financial asset gets little to no attention. But it should. There are
many reasons to have life insurance at a relatively young age, but
here are some common ones.

LEAVING YOUR DEBTS FOR OTHERS TO PAY

As a young adult, you become more independent and
self—sufficient. While you no longer depend on others for your
financial well-being, your death might still create a financial
hardship for those you leave behind.

You may have debts such as a mortgage or student loans that are
jointly held with another person. Or you may be paying your
parents for loans they took out (e.g., PLUS loans) to help pay for
your education. Your untimely death would leave others responsible
for some or all of these debts. You might consider purchasing
enough life insurance to cover your financial obligations so others
don't have to.

Funeral expenses can also be a burden for those you leave behind.
Life insurance could ease the financial burden of paying for your
uninsured medical bills (if any) and for costs associated with your
funeral and burial.

IT'S LESS EXPENSIVE

Premiums for life insurance are based on many factors, including
age and health. Certainly, the younger and presumably healthier you
are, the less your coverage will cost. This is especially true if you are
at a high risk for developing a medical condition later in life.

REPLACING LOST INCOME

Someone may be relying on your income for financial support.
For instance, you may be providing for a family member such as a
parent, grandparent, or sibling. In each of these instances, how
would your income be replaced if you died? The death benefit from
life insurance can help replace your income after you're gone.

PROVIDING FOR YOUR FAMILY

As your family grows, so do your financial responsibilities. There
is likely a hefty mortgage to pay. And there are costs associated with
young children. If you died without life insurance, how would the
mortgage get paid? Could your surviving spouse or partner cover
the costs of day care and housekeeping?

And there are events you should plan for now that won't happen
until several years in the future. Maybe you'll begin saving for your
kids' college education while trying to save as much as you can for
your retirement. Over the next several decades, think about how
much you could set aside for these expenses. If you are no longer
around to make these contributions, life insurance can help fund
these future accumulations.

WORK COVERAGE MAY NOT BE ENOUGH

You may have a job with an employer that sponsors group life
insurance. Hopefully, you take advantage of that program, but is it
enough coverage to meet your needs now and in the future? Your
insurance needs may change with time, although your employer's
coverage may not. Also, most employer—sponsored life insurance
programs are effective only while you remain an employee. If you
change jobs or are unable to work due to illness or disability, you
may lose your employer's coverage. That's why it's a good idea to
consider buying your own life insurance.

The cost and availability of life insurance depend on factors such
as age, health, and the type and amount of insurance purchased. As
with most financial decisions, there are expenses associated with the
purchase of life insurance. Policies commonly have mortality and
expense charges. In addition, if a policy is surrendered prematurely,
there may be surrender charges and income tax implications.

See disclaimer on page 3
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SOCIAL SECURITY: SHORING UP AMERICA'S SAFETY NET

Ever since a legal secretary named Ida May Fuller received
the first Social Security retirement check in 1940, Americans
have been counting on Social Security to provide much-
needed retirement income. For many older Americans, Social
Security is their main source of guaranteed retirement income
— income that continues throughout their lifetimes and ~ is
indexed for inflation every year (in 2019, the cost—of-living
adjustment, or COLA, was 2.8%).

Social Security provides more than just retirement income,
though. It also provides disability and survivor insurance
benefits. About 62 million people — more than one in six
U.S. residents — collected some type of Social Security benefit
in 2018, with approximately 80% of these recipients
receiving Social Security retirement or survivor benefits.!

HOW SOCIAL SECURITY WORKS

Social Security is a pay—as—you—go system, which means
that payments from current workers (in the form of payroll
taxes) fund benefits for current beneficiaries. The payroll tax
rate for Social Security is 12.4%, with 6.2% paid by the
employee and 6.2% paid by the employer (self-employed
individuals pay the entire 12.4%). These payroll taxes are
deposited into the Old—Age and Survivors Insurance (OASI)
trust fund (for retirement and survivor benefits) and the
Disability Insurance (DI) trust fund (for disability payments).

Because of demographic and economic factors, including
higher retirement rates and lower birth rates, there will be
fewer workers per beneficiary over the long term, worsening
the strain on the trust funds. This year, the trustees of Social
Security reported that the OASI trust fund is projected to
run out in 2034. After that, payroll tax revenue alone would
be sufficient to pay 77% of scheduled benefits.

IDEAS FOR REFORM

There has been little national consensus by policymakers
on how to deal with Social Security's looming demographic
challenges. Meaningful reform will require broad bipartisan
support, and the trustees have urged Congress to address
Social Security's challenges sooner rather than later, so that
solutions will be less drastic and can be implemented
gradually, lessening the impact on the public.

Some Social Security reform proposals on the table include:

«  Raising the current Social Security payroll tax rate —
according to the 2019 trustees report, an immediate
and permanent payroll tax increase to 15.1% (up
from the current 12.4%) would be necessary to
address the long—range revenue shortfall (16.05% if
the increase started in 2035)

«  Raising or eliminating the ceiling on wages currently
subject to Social Security payroll taxes ($132,900 in
2019)

«  Raising the full retirement age beyond the currently
scheduled age of 67 (for anyone born in 1960 or
later)

«  Reducing future benefits — to address the long—term
revenue shortfall, the trustees have noted that
scheduled benefits would have to be immediately and
permanently reduced by about 17% for all current
and future beneficiaries, or by approximately 20% if
reductions were applied only to those who initially
become eligible for benefits in 2019 or later

+  Changing the formula that is used to calculate
benefits

+  Changing the formula that is used to calculate the
annual cost—of-living adjustment for benefits

UNDERSTAND YOUR RETIREMENT BENEFITS

The amount you'll receive from Social Security is based on
the number of years you've worked, the amount you've
earned over your lifetime, and the age when you file for
benefits. Your benefit is calculated using a formula that takes
into account your 35 highest earnings years, but you don't
need to work for that long to qualify for retirement benefits.
Generally, you need to have earned a minimum of 40 work
credits, which is about 10 years of work in a job covered by
Social Security. If you haven't worked long enough to qualify
on your own, you may qualify for spousal benefits based on
your spouse's work record. A spousal benefit claimed at your
full retirement age is generally equal to 50% of the primary
worker's full benefit.

You can get an estimate of your future Social Security
retirement benefits by visiting the Social Security website at
ssa.gov and using the Retirement Estimator tool or by
viewing your Social Security Statement. Your personalized
statement contains a detailed record of your earnings history,
as well as estimates of the retirement, survivor, and disability
benefits you can expect at different ages. To view your
statement online, you'll first need to register. If you haven't
registered online, you'll receive your Social Security Statement
in the mail every year if you are age 60 or older and not yet
receiving benefits.

! Top Ten Facts About Social Security, Center on Budget and Policy
Priorities, August 14, 2018

See disclaimer on page 3
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2019 DOGGIE PHOTO SHOOT!

Here at The Compass Wealth Group, we wanted to give a big thank you to everyone who came out and joined us for our
first annual Doggie Photo Shoot held on September 6t at Lions Park in Cheyenne! It was a beautiful day full of fun, smiles and
even puppichinos for the dogs! We plan on making this an annual event around the same time of year so please let us know if
you are interested and we can make sure you are first to know.

We would also like to give a big thank you to Sagar Gondalia of Sagar Gondalia Photography for taking such awesome
photos of some of our fur—avorite clients!

We are passionate about helping our clients live their best lives and it was a real treat getting together with everyone and
seeing all of your four—legged family members! We hope you all had a wonderful time and we look forward to seeing you
again next year!

Content prepared by Broadridge Investor Communication Solutions, Inc.

This information, developed by an indef)endent third party, has been obtained from sources considered to be reliable, but Ra}lmond James Financial Services, Inc. does
not guarantee that the foregoing material is accurate or complete. This information is not a complete summary or statement of all available data necessary for making an
investment decision and does not constitute a recommendation. The information contained in this report does not purport to be a complete description of the securities,

markets, or developments referred to in this material. This information is not intended as a solicitation or an offer to buy or sell any security referred to herein.
Investments mentioned may not be suitable for all investors. The material is general in nature. Past performance may not be indicative of future results. Raymond James
Financial Services, Inc. does not provide advice on tax, legal or mortgage issues. These matters should be discussed with the appropriate professional.

Links are being provided for information purposes only. Raymond James is not affiliated with and does not endorse, authorize or sponsor any of the listed websites or
their respective sponsors. Raymond James is not responsible for the content of any \l;vebsne or the collection or use of information regarding any website's users and/or
members.

Securities offered through Raymond James Financial Services, Inc., member FINRA/SIPC, an independent broker/dealer, and are not insured by FDIC, NCUA or any
otherhgovernment agency, are not deposits or obligations of the financial institution, are not guaranteed by the financial institution, and are subject to risks, including the
possible loss of principal. Investment advisory services offered through Raymond James Financial Services Advisors, Inc. The Compass Wealth Group is not a registered
roker/dealer and is independent of Raymond James Financial Services.

Fl N D US ON SOC'AL M ED'A We gladly accept referrals. If you know someone

If you want to stay up to date on what's happening with The who might benefit from our services, please let us

Compass Wealth Group, as well as gain access to interesting know. Here is a list of services that we offer:
articles and the latest financial news, follow us on Facebook, ) )
Twitter and LinkedIn. We post 2—3 relevant articles per week . . .

in order to give you our insights on interesting news and Financial Planning

current financial trends. . .
Retirement Planning

College Planning

www.facebook.com/compasswealthgroup/ .
P grotp Portfolio Management

Charitable Gift Planning

www. twitter.com/CompassWealthGr q .
Business Planning

Long-Term Care, Life & Disability
Find any of the staff on LinkedIn for their
posts and insights
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Cheyenne Office

5920 Yellowstone Rd, Ste 3
Cheyenne, WY 82009
T: (307) 635-6644
F: (307) 635-0695

Brian Eilers, CFP®, CIMA®
Owner - Branch Manager
brian.eilers@raymondjames.com

Randy Halfpop, CFP®, M.S.
Owner - Financial Advisor
randy.halfpop@raymondjames.com

Cherie Przymus, FPQP™ Kyle Uhlenhopp Jess Ryan, AIF® Troy Kimball
Financial Advisor Financial Advisor Financial Advisor Financial Advisor
Client Service Manager Client Service Assistant jess.ryan@raymondjames.com troy.kimball@raymondjames.com

cherie.przymus@raymondjames.com  kyle.uhlenhopp@raymondjames.com
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