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1. Maximize TSP Contributions for the Full 5% Agency Match — Contribute at least 5% of your pay (including LEAP where 

applicable) to capture the 1% automatic + up to 4% matching contribution. This is essentially free money that grows tax-deferred (or tax-
free in Roth). Consider Roth TSP for tax diversification, especially if you expect higher future brackets or a long retirement.

2. Understand Your Enhanced FERS Annuity Formula — Your basic annuity uses 1.7% × high-3 average salary × first 20 years of 
covered LEO service + 1% × additional years. Track your covered LEO service carefully (secondary positions may not always count fully). 
Higher earnings in your final years boost the high-3 significantly.

3. Leverage Law Enforcement Availability Pay (LEAP) — LEAP (typically 25%) is included in your high-3 for retirement calculations 

and TSP contributions in many cases. Maximize overtime and availability where possible without burning out, as it directly increases your 
pension base and savings.

4. Maintain Continuous FEHB and FEGLI Coverage — Stay enrolled in the Federal Employees Health Benefits (FEHB) program for at 

least the five years immediately before retirement (the “5-year rule”) to carry it into retirement at the same premium share. Review FEGLI 
options annually—it’s inexpensive while working but premiums rise sharply in retirement; consider reducing or converting strategically.

5. Accrue and Use (or Save) Annual and Sick Leave Wisely — Max out annual leave accrual (up to 240-320 hours carryover 

depending on years of service). Unused sick leave credits toward your annuity under FERS (added to service time). Strategic use near 
retirement can preserve income or boost payout.

6. Track Your Service Computation Date (SCD) and Covered LEO Time — Verify your Electronic Official Personnel Folder (eOPF) 

regularly for accurate creditable service, including military buyback (with deposit if needed). Only covered LEO service counts toward the 
20/25-year special provisions.

7. Plan for Mandatory Retirement at Age 57 — After 20 years of covered service, you must retire by age 57. Use this as a planning 
anchor—build TSP and other savings aggressively to bridge any income gaps, as your career may end earlier than for non-LEOs.

8. Take Advantage of Pre-Retirement Seminars and Benefits Counseling — Attend agency or OPM-sponsored sessions on FERS, 

TSP, FEHB, and survivor benefits. Consider a specialized federal benefits advisor familiar with LEO provisions for personalized modeling.

9. Build Tax Diversification and Emergency Savings — Use Roth TSP/IRA options for tax-free growth and withdrawals. Maintain a 
healthy emergency fund outside retirement accounts, as LEO careers can involve unexpected separations or disabilities.

Top 10 Things Federal LEOs Should Know While 

Working to Maximize Benefits & Retirement Planning

10. Understand LEOSA (Law Enforcement Officers Safety Act) Qualifications — While working, ensure you 

maintain “qualified” status for concealed carry privileges, which can extend into retirement if you separate in good 
standing. This is a valuable post-career benefit but requires proper documentation.
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