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Helping Plan Participants Retire With Dignity

S

Handler Investment Consulting Group of Raymond James

aving for retirement.
Ensuring you’ll have
enough money to live
comfortably once your working days are over. What could
be farther from your mind
when you’re in your 20s? Most
twentysomethings are much
more concerned about paying
off their college debt, finding a
job or just surviving from paycheck to paycheck.
“Yet it’s never too early to
start saving for retirement,”
says Gary Handler, Senior
Vice President of the Handler
Investment Consulting Group
of Raymond James. “In fact, the
earlier you start saving – and the
more you save – the better off
you’re going to be when you do
reach retirement age.”

plan for their group’s needs,
to managing their investments
appropriately, to educating
them on how best to prepare for
retirement,” he says.
With so many competing
demands on their money, persuading employees to participate
in their employers’ retirement
plans – and to contribute a sufficient amount – can be a challenge. Still, Handler believes that
with the right approach, most
groups can achieve a high level of
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participation.
He brings to bear expertise
One of Plan Sponsor magazine’s “Top 100 Retirement Plan
in behavioral finance – Handler
Advisers”* working with plan sponsors for the past seven years,
is one of approximately 75
Gary Handler has been helping people retire with dignity for 25
years. He became a Certified Behavioral Finance Analyst (CBFA)
advisers nationwide who are
in 2012 after completing a course at the Allianz Global Investors
certified to perform behavioral
Center for Behavioral Finance. Handler is also an Accredited
finance plan audits for clients
Investment Fiduciary (AIF®) and a Certified 401(k) Professional
(C(k)P™). He received both a B.S. in accounting and an MBA in
and prospective clients – in
entrepreneurship from the University of Southern California.
seeking to achieve what he calls
“You can never replace
the “90/10/90” principle. “The
time. Time is the most
in pension plan assets. Plan sponsors
goal,” he explains, “is to achieve 90
important element in terms
percent participation from each eligible
appreciate the exceptional service and
group, with an average deferral rate of
fiduciary responsibility Handler and his
of saving for the future.”
team bring to every client relationship.
10 percent, and to encourage 90 percent
– Gary Handler
“We are committed to doing everything
of those participants to place their assets
Behavioral Finance Expert
possible to help our plan participants
in some form of professionally managed
As a trusted adviser to employerretire with dignity, from creating the best
investment option during both the
sponsored retirement plans of all types
accumulation and distribution phases.”
and sizes, Handler has been helping
“One of the things we try to instill in
organizations guide their employees
employees is you can never replace time,”
to a secure retirement for 25 years. He
Handler says. “Time is the most important
currently manages over $1.1 billion
element in terms of saving for the future.”

9595 Wilshire Blvd. | Suite 300 | Beverly Hills, CA 90212 | 844-234-401K (4015)
handlerinvestmentconsultinggroup.com | gary.handler@raymondjames.com
As a firm providing wealth management services to clients, we offer both investment advisory and brokerage services. These services are separate and distinct, differ in material ways and
are governed by different laws and separate contracts. For more information on the distinctions between our brokerage and investment advisory services, please speak with your Financial
Advisor or visit our website at handlerinvestmentconsultinggroup.com.
Raymond James & Associates, Inc., Member New York Stock Exchange/SIPC.
* Accolades are independently determined and awarded by their respective publication. For more information on a particular rating, visit their corresponding website. Neither Raymond
James & Associates, Inc. nor its employees pay a fee in exchange for these ratings. Accolades can be based on a variety of criteria including length of service, compliance records, client
satisfaction, assets under management, revenue, type of clientele and more.
©2014 EMI Network Inc. • 800-999-1950 • www.eminetwork.com

